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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF FLORIDA
PENSACOLA DIVISION

RYAN JENSEN, on behalf
of himself and all employees
similarly situated,

Plaintiffs,

VvS. CASE NO: 3:20-¢v-5661-RV-HTC
DESTIN FIRE CONTROL DISTRICT
Defendant.
/

JOINT MOTION FOR APPROVAL OF SETTLEMENT
AND FOR DISMISSAL OF LAWSUIT WITH PREJUDICE

The parties, RYAN JENSEN, on behalf of himself and all employees
similarly situated (“Plaintiffs”), and the DESTIN FIRE CONTROL DISTRCT
(“Defendant”) (collectively hereinafter “Parties”), by and through their undersigned
counsel and pursuant to Local Rule 7.1 jointly seek approval of their settlement of
Plaintiffs’ claims under the Fair Labor Standards Act (“FLSA”), 29 U.S.C. §201,
et seq. (the Parties’ Joint Stipulation of Settlement is attached hereto as Exhibit 1),
and dismissal of Plaintiffs’ claims with prejudice.

MEMORANDUM OF LAW

L. The Nature of the Case and Case History

This action was filed as an action for unpaid overtime wages under the Fair
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Labor Standards Act, 29 U.S.C. §§201, et seq. (“FLSA”) on November 9, 2021
(doc. 1). Plaintiffs worked as fire-fighters for the Destin Fire Control District
(“Defendant”) and attended certain fire-fighter training classes while employed by
the Defendant. Plaintiffs allege that if they were on the work schedule on a day
they attended these training sessions, they were paid regular wages and overtime.
Plaintiffs allege if they were not otherwise scheduled to work during these classes,
they were not paid any wages or overtime for the time spent attending classes.
Plaintiffs further allege that attendance at the training classes was mandatory.
Defendant contends that attendance at the training classes was voluntary and that
it hosted the classes to offer convenience to its employees, who were otherwise
free to satisfy the training and credential requirements of their positions by
attending training classes elsewhere on their own time. Through its pleadings and
elsewhere, Defendant denied that its pay practices constituted any violations of the
FLSA and denied any liability or wrongdoing of any kind.

The Court entered a final scheduling order (doc. 16) and the Parties engaged
in discovery. On January 25, 2021, the Court granted Plaintiffs’ motion to certify
a class. (Doc. 20). After the opt-in period expired, during which two more plaintiffs
joined the class, a related case was filed, David Garner, et al. v. The Destin Fire
Control District, Case No. 3:21-cv-2027-RV-MJF. The Parties subsequently
jointly moved to consolidate the two matters, which the Court granted on January

11, 2022. (Doc. 29). The class size after consolidation was nine, including the class
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representative, Mr. Jensen. The final discovery deadline in this case was set for
July 28, 2022.

The Parties have engaged in substantial written discovery. Specifically,
Defendant responded to Plaintiffs’ interrogatories on April 1, 2022, and requests
for production of documents between December 2021 and March 2022 during
\ivhich it produced approximately 10,000 documents. Plaintiffs provided responses
to Defendants’ interrogatories and requests for production of documents in
January 2022. Additionally, both parties conducted depositions.

To avoid further expense of litigation and out of a desire to compromise,
resolve, and settle these claims and causes of action, the Parties engaged in
extensive informal settlement negotiations. The Parties reached a settlement of all
claims asserted in the lawsuit, the terms of which are embodied in the Joint
Stipulation of Settlement (Exhibit 1). The class representative, Ryan Jensen,
executed the Joint Stipulation of Settlement on behalf of the respective Plaintiffs,
consistent with the Plaintiffs’ previous representation that Plaintiff Jensen would
attend any mediation and negotiate on behalf of the opt-in Plaintiffs, which the
Court acknowledged in subsequent order. (See docs. 30 and 31). All opt-in
Plaintiffs executed Releases of their respective claims, and those Releases are
attached to the Joint Stipulation of Settlement.

The proposed settlement is a reasonable compromise of highly disputed
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issues. Accordingly, the Parties request that the Court approve the settlement for
the reasons set forth in this Motion.
II. Approval of FLSA Settlements

The Eleventh Circuit has held that FLSA claims may only be settled or
compromised in one of two ways: supervision by the Secretary of Labor under 29
U.S.C. § 216(c), or court approval. Lynn’s Food Stores, Inc. v. U.S. US Dep’t of
Labor, 679 F.2d 1350, 1353 (11th Cir. 1982); see Collins v. Sanderson Farms,
Inc., 568 F. Supp. 2d 714 (E.D. La 2008) (containing an extended discussion of
FLSA settlements, approval, and the differences between FLSA collective actions

and Fed. R. Civ. P. 23 class actions).

As stated in Lynn’s Foods, the court must determine that the settlement is a
“fair and reasonable resolution of a bona fide dispute over FLSA provisions.” 679
F.2d at 1355. The purpose of the requirement that there be a “bona fide dispute” is
to ensure that the parties are not “negotiating around the clear FLSA requirement
of compensation for all hours worked, minimum wages, maximum hours, and
overtime.” Collins, 568 F. Supp. 2d at 719. In short, the court must find that there
is “some doubt” the plaintiffs would succeed on the merits of their claims. /d.
However, as stated in Lynn’s Foods, “[i]f a settlement in an employee FLSA suit
does reflect a reasonable compromise over issues, such as FLSA coverage or

computation of back wages that are actually in dispute, we allow the district court
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to approve the settlement in order to promote the policy of encouraging settlement
of litigation.” Lynn’s Foods, 679 F.2d at 1354. Courts are to review FLSA
settlements with a strong presumption in favor of finding a settlement fair. See
Bonetti v. Embarq Management Co., 715 F.Supp.2d 1222, 1227 (M.D. Fla. 2009)
(“[i]f the parties are represented by competent counsel in an adversary context, the

settlement they reach will, almost by definition, be reasonable™).

A. Thisis a BonaFide Compromise of Disputed Claims.

Courts approve FLSA settlements when they are reached as a result of
contested litigation to resolve bona fide disputes. See Lynn’s Food Stores,679F.2d at
1353-54, n.8. The adversarial nature of litigated FLSA cases is generally a
sufficient indicator of the faimess of the settlement. See id. at 1354 (contrasting
settlements made in the context of a lawsuit, which provide “some assurance of
an adversarial context,” with settlements outside the context of a lawsuit, which
are in “clear derogation . .. of the FLSA”).

There exists a bona fide dispute in this case over numerous issues, including
whether Plaintiffs’ attendance at training classes outside of regular work hours was
mandatory or voluntary, whether the training classes corresponded with classes or
courses offered by independent bona fide institutions of learning, and whether
Plaintiffs’ acceptance of the requirement to achieve certain certifications as a

precondition of employment rendered training or class attendance non-
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compensable. Defendant maintains that the Plaintiffs’ time spent voluntarily
attending training classes outside of regular work hours for a certification that was
a precondition of the Plaintiffs’ employment resulted in the time not being hours
worked. Further, even if Plaintiffs could establish liability, there is a dispute over
the amount of alleged overtime hours actually worked by Plaintiffs. Defendants
maintain that Plaintiffs did not work the hours they claimed to work based on data
and documents produced in this action. Plantiffs maintainthat not all theirhours worked or spert in
training were recorded. The Parties believe there are bona fide disputes on all of these
issues, among others, that would have to be resolved by summary judgment or a
trial on the merits.

B. The Settlement is Fair and Reasonable in Light of the
Parties’ Disputes.

In the present case, the settlement is fair and reasonable. The Eleventh
Circuit has recognized that full compensation for a plaintiff’s claims is not required
for FLSA claims where the amounts are disputed. See, e.g., Vela v. Sunnygrove
Landscape & Irrigation Maintenance, LLC, 2018 WL 8576382, at *2 (M.D. Fla.
October 4, 2018) (noting that even though the settlement amount was less than that
claimed by the plaintiff originally, the settlement amount was fair and reasonable
based upon the disputed issues of law and fact, including the number of overtime
hours, Defendant’s knowledge of the alleged overtime hours, and whether

liquidated damages were warranted); Buntin v. Square Foot Management, LLC,



Case 3:20-cv-05661-RV-HTC Document 38 Filed 08/25/22 Page 7 of 11

2015 WL 3407866, at *2 (M.D. Fla. May 26, 2015) (in approving the settlement
agreement providing the plaintiff with only a portion of his claimed losses, the
court found the parties provided a sufficient justification for the compromise of
Plaintiff’s claims when Plaintiff contended he was owed overtime wages but
Defendant contended it properly paid Plaintiff for all hours he actually worked and
Plaintiff was not owed additional compensation, and in reaching the
compromise, the parties recognized and considered the risks and costs associated
with protracted litigation).

The existence of a bona fide dispute is a significant indicator that the
settlement is fair and reasonable. The Court should further look at the “strength
and nature of the claim in light of the possible defenses.” Collins v. Sanderson
Farms, 568 F. Supp. 2d at 719 n. 6, quoting Brask v. Heartland Automotive Svs.,
2006 WL 2524212, at * 2 (D. Minn 2006). However, in undertaking this analysis,
the Court should keep in mind the policy favoring settlement as the preferred
means of resolving cases and the “strong presumption” in favor of finding a
settlement tobe fair. Id.; Cotton v. Hinton, 559 F.2d 1326, 1331 (5th Cir. 1977).
“A settlement is in large measure a reasoned choice of a certainty over a gamble,
the certainty being the settlement and the gamble being the risk that comes with
going to trial.” Paradise v. Wells, 686 F. Supp. 1442, 1446 (M.D. Ala. 1988). It is

not “whether the proposed [resolution] is the best possible deal,” but whetherit is “at
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a minimum, fair, adequate and reasonable.” Id. at 720.

Here, given the vigorousness of the parties’ disputes, the arm’s-length
negotiation which took place over the course of weeks, and the extent of the
investigation conducted by the Parties and their counsel, and the uncertainty of
litigation, the Parties believe that the settlement is fair and reasonable and should
be approved by the Court.

The Parties both compromised in the settlement process. The Parties
calculated the number of hours the Plaintiffs assert they were due overtime pay
based upon documents and records produced in this matter that recorded the number
of off-duty hours the Plaintiffs spent attending training or class. The Parties agreed
to a payment of “one and one-half” times their regular rate for these hours. The
Parties further compromised by agreeing to a payment equal to one-half of the
liquidated damages which may have been awarded had this matter proceeded to trial.

C. The Attorneys’ Fees are Fair and Reasonable.

The attorneys’ fees paid under the Settlement Agreement are also fair and
reasonable. Under the FLSA, an award of reasonable attorneys’ fees and costs to
prevailing plaintiff is mandatory. 29 U.S.C. § 216(b) (“The court in such action
shall, in addition to any judgment awarded to the plaintiff or plaintiffs, allow a

reasonable attorney's fee to be paid by the defendant, and costs of the action.”);

Collins v. Barney’s Barn, Inc., Case No. 4:12-cv-685- SWW (E.D. Ark.
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10/16/2014) (“An award of attorney’s fees and costs to the prevailing employee is
mandatory under § 216(b), but the amount of the award is within the discretion of
the court.”). Courts value the private settlement of attorneys’ fees because it
prevents unnecessary litigation, and 29 U.S.C. § 216 “does not require approval of
settledattorney fees.” Barbee v. Big River Steel, LLC, 927 F.3d 1024, 1027 (8th Cir.
2019). Nevertheless, a district court does retain the authority to ensure that the
attorneys’ fees were “negotiated separately and without regard to the plaintiff’s
FLSA claim, and there was no conflict of interest between the attorney and his or her
client.” Id. at 1027 n.1. See also Vela v. Sunnygrove Landscape & Irrigation
Maintenance, LLC,2018 WL 8576382, at *4 (M.D. Fla. October 4, 2018) (finding
the attorneys’ fees were reasonable where the parties reached a settlement and
agreed upon the amount of attorney’s fees and costs without compromising the

amount paid to the plaintiffs).

In this case, the attorney’s fee portion of the settlement is reasonable based
on the amount of work performed during the investigation and discovery period of
this case, and it was negotiated separately from the sums paid to Plaintiffs. See
Exhibit 1 (Joint Stipulation of Settlement), § 4(c). Indeed, the parties reached
agreement on attorney’s fees affer they had agreed on the sums to be paid to
Plaintiffs. Thus, the fee is reasonable, given Plaintiffs’ counsel’s experience

litigating FLSA collective actions, the Defendant’s vigorous defense, and the
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results obtained on behalf of Plaintiffs. In addition, no conflict exists between
Plaintiffs and their counsel, and this resolution sufficiently closes all matters
before the Court.
IIL. CONCLUSION

Based upon the foregoing, the parties respectfully request that the Court enter
an order approving all terms of the Settlement Agreement proposed by the parties
as fair and reasonable, and dismiss this action with prejudice and without costs or

fees to either party except as provided in the Agreement.
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WORD LIMIT CERTIFICATION

Pursuant to Local Rule 7.1(F), this Joint Motion for Approval of Settlement

and for Dismissal of Lawsuit with Prejudice contains 2303 words.

CERTIFICATE OF ATTORNEY CONFERENCE

Pursuant to Local Rule 7.1(B), counsel for Plaintiffs and Defendant

certify that they have conferred and agree with the relief requestedherein.

Respectfully submitted on August 25, 2022.

/s/ Sean Culliton

Sean Culliton, Esq.
FBN: 0986232

Email: sean@seancullitonlaw.com

Email: victoria@seancullitonlaw.com

Sean Culliton, Esq., LLC
285 Pinewood Dr.
Tallahassee, Florida 32303
Phone: (850) 385-9455
Facsimile: (813) 441-1999

Counsel for Plaintiff

11

/s/ J. Wes Gay

Robert E. Larkin, I11
Florida Bar No. 00160814
Email: rlarkin@anblaw.com

J. Wes Gay

Florida Bar No. 0104743
Email: wgay@anblaw.com
ALLEN NORTON & BLUE,
P.A.

906 N. Monroe Street
Tallahassee, Florida 32303
Phone: (850) 561-3503
Facsimile: (850) 561-0332

Counsels for Defendant
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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF FLORIDA
PENSACOLA DIVISION

RYAN JENSEN, on behalf
of himself and all employees
similarly situated,

Plaintiffs,
VS. CASE NO: 3:20-cv-5661-RV

DESTIN FIRE CONTROL
DISTRICT

Defendant.

/

JOINT STIPULATION OF SETTLEMENT

This Joint Stipulation of Settlement (“Joint Stipulation” or “Agreement”)
was made and entered into by Ryan Jensen, (“Plaintiff’), all Opt-In Plaintiffs
and The Destin Fire Contro! District, and is conditioned upon the Court's
approval.

1.  DEFINITIONS

The following terms, when used in this Joint Stipulation, have the
meanings set forth below.

(a) “Plaintiffs Counsel” means Sean Culliton, Esq., LLC.
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(b) “Defendant's Counsel” or “Defense Counsel’ means Allen
Norton & Blue, P.A..

(c) “Court” means the United States District Court for the Northern
District of Florida, Pensacola Division.

(d) “Parties” means the Plaintiffs, Opt-In Plaintiffs and Defendant
collectively and, separately, each a “Party.”

(e) “Released Parties” means Defendant and its former and present
respective commissioners, officers, directors, employees, agents, any other
successors, assigns, or legal representatives, and insurers including, but not
limited to, American Alternative Insurance Corporation and Glatfelter Claims
Management.

(f) “Settlement” shall mean the resolution of this action as
effectuated by the Joint Stipulation.

2. THIS JOINT STIPULATION IS ‘CONTINGENT ON COURT
APPROVAL

If, for any reason, the terms of this Joint Stipulation are not approved
by the Court in substantially the form agreed by the Parties, this Joint
Stipulation will be void and shall have no force or effect. Whether the Joint
Stipulation is approved by the Court, neither the Joint Stipulation nor any
document, statement, proceeding, or conduct related to this Joint Stipulation,

nor any reports or accounts thereof, shall in any event be construed as,
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offered or admitted in evidence as, received as, or deemed to be evidence
for any purpose adverse to any Party. Pending Court approval, this action is
stayed, and the Parties shall not further pursue or otherwise litigate the
claims or defenses asserted therein.

3. STATEMENT OF NO ADMISSION

(a) Although the Parties do not abandon the positions they took in
this action, they believe that continued litigation would be expensive,
uncertain, and contrary to their best interests. In light of these realities, the
Parties believe that this Joint Stipulation is fair, reasonable, and the best way
to resolve the disputes between and among them.

(b) Defendant denies all claims as to liability, wrongdoing, damages,
penalties, interest, fees, injunctive relief and all other forms of relief, as well
as all factual allegations asserted in this action. Defendant has agreed to
resolve this action via this Joint Stipulation, but to the extent this Joint
Stipulation is deemed void, Defendant does not waive, but rather expressly
reserves, all rights to challenge any and all claims and allegations asserted
by the Plaintiff should this action proceed, upon all procedural and
substantive grounds, including without all potential defenses or privileges

(the “Rights”).
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(c) Plaintiff and Plaintiffs Counsel agree that Defendant retains and
reserves the Rights, and they agree not to take a position to the contrary.
Specifically, Plaintiff and Plaintiff's Counsel agree that, if this action does
proceed, they will not argue or present any argument, and hereby waive any
argument that, based on this settlement or this Joint Stipulation, or any act
performed or document executed pursuant to or in furtherance of this
settlement or this Joint Stipulation, Defendant should be barred from
asserting any and all potential defenses and privileges.

(d) Neither this Joint Stipulation, nor the settlement, nor any
document, statement, or proceeding or conduct related to this Joint
Stipulation, nor any reports or accounts thereof, shall in any event be
construed as, offered or admitted in evidence as, received as, or deemed to
be evidence for any purpose adverse to the Released Parties, including any
evidence of a presumption, concession, indication or admission by the
Released Parties of any liability, fault, wrongdoing, omission, concession, or
damage. Nor shall this Agreement be disclosed, referred to, offered or
received in evidence against the Released Parties in any further proceeding
in this action, or in any other civil, criminal, or administrative action or
proceeding except for the purposes of settling this Action or enforcing the

settlement of this Action.
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4. MONETARY TERMS OF SETTLEMENT

(a) To settle this Action, and as consideration for the release of
claims from Plaintiff, dismissal of this action, and the other good and valuable
consideration described herein that the Plaintiff is providing to the Released
Parties, Defendant agrees to pay the sum of THIRTY-NINE THOUSAND
TWO HUNDRED FORTY DOLLARS AND SIXTY-TWO CENTS

($39,240.62) to Plaintiffs, in the individual amounts described herein:

Crozier, Dalton $ 1,249.20
Garner, David $ 3,792.87
Haynes, Jason $ 8,071.20
Jensen, Ryan $ 7,877.19
Osorio, Alejandro $ 3,211.23
Ostos, Brian $ 2,633.85
Quinn,  Joseph $ 10,693.58
Shepherd, David $ 744.00
Tolbert, Travis $ 967.50

(b) Subject to Court approval:

(i) The Plaintiff shall receive a gross payment in the
amount reflected immediately above in subsection (a). Such
payments shall be paid as follows: (a) one half of the settlement
amount payable to the Plaintiff shall be paid and reported as wages
for tax purposes on an IRS Form W-2 (“Wage Settlement”); and (b)
one half of the settlement amount payable to the Plaintiff shall be

considered as a settlement of such individual's claim for liquidated

5
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damages and shall be paid and reported on an IRS Form 1099 MISC

under “Other Income.”

The Defendant shall be responsible for all employer tax
withholdings and payments, as provided for in Section 3402(a)(1) of
the Internal Revenue Code, on the Wage Settlement and all such
withholdings and payments shall be in addition to and not paid from
the Wage Settlement.

(i) Defendant shall deliver the checks for all such
payments to Plaintiff's Counsel within twenty-eight (28) ‘days after the
date of the Court’s order approving this Agreement.

(c) Separate from the payments described in Sections 4(a) and 4(b)
above, and subject to Court approval, Defendant shall pay to Plaintiffs
Counsel the sum of THIRTY THOUSAND SEVEN HUNRED FIFTY-NINE
DOLLARS AND THIRTY-EIGHT CENTS ($30,759.38) for Plaintiff's
Counsel's reasonable attorney fees and costs in this action. This figure for
Plaintif’'s Counsel's reasonable attorney fees and costs was negotiated
separate and apart from the negotiations for the settlement amounts for the
individual plaintiffs, as described in Section 4(a). Defendant shall deliver the

payment of attorney fees, cost and expenses to Plaintiff's counsel within
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twenty-eight (28) days after the date of the Court’s order approving this
Agreement.

(d) None of the amounts paid to the Plaintiff shall create any credit for,
or be included in, or otherwise affect or alter the calculation or accrual of any
employee benefit plans, programs, agreements or policies supplied,
sponsored, maintained, contributed or otherwise provided by Defendant,
including for purposes of any incentive plan.

5. RELEASE OF CLAIMS

In exchange for their Settlement Payments, the Plaintiff shall be
deemed to have released and discharged the Released Parties from all
claims or causes of action arising at any time up to and including the date of
this Agreement for unpaid overtime wages that were or could have been
asserted in this Action, or that arise out of facts asserted in this Action,
including without limitation claims for unpaid overtime wages, and including
but not limited to claims under the Fair Labor Standards Act, any other
federal wage payment law, as well as any related claims for liquidated
damages, penalties, attorneys’ fees and costs, expenses, interest, or other
damages available under those taws. Copies of the Plaintiffs’ executed

Release of Claims are attached hereto as Exhibit “A.”
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6. SETTLEMENT TIMELINE

The Parties agree to follow the following timeline for the completion of
the Settlement and dismissal of this action:

(a) Settlement Approval: Plaintiff shall file a Joint Motion for Approval

of Settiement in this action as soon as practicable following Defendant’s
providing consent to such motion(s), and within the deadlines established by
the Court for the filing of such motion(s).

(b) Dismissal of the Action: The Parties shall file a stipulation of

dismissal of this Action, with prejudice, within ten (10) days of the order
approving this settlement.

7. MUTUAL FULL COOPERATION

The Parties agree that they will fully cooperate with each other to
effectuate and implement all terms and conditions of this Joint Stipulation,
and exercise good-faith efforts to accomplish the terms and conditions of this
Joint Stipulation.

8. CONSTRUCTION

The terms and conditions of this Joint Stipulation are the result of
lengthy, intensive, arm’s-length negotiations between the Parties.
Accordingly, this Joint Stipulation is not to be construed in favor of or against
any Party by reason of the extent to which any Party or its counsel

participated in the drafting of the Joint Stipulation.

&
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9. INTEGRATION

This Joint Stipulation contains the entire agreement between the
Parties relating to the Settlement, and all prior or contemporaneous
agreements, understandings, representations, and statements, whether oral
or written and whether by a party or such party’s legal counsel, are merged
herein. There are no undisclosed side agreements between the Parties or
their counsel. No rights hereunder may be waived except in writing.

10. BINDING ON SUCCESSORS AND ASSIGNS

This Joint Stipulation shall be binding upon and inure to the benefit of
the Parties and their respective heirs, trustees, executors, administrators,
successors, and assigns.

11. MODIFICATION

This Joint Stipulation may not be changed, altered, or modified, except
in a writing signed by the Parties and, if the Joint Stipulation is to be modified
at any time after the Settlement has been approved by the Court, then any
such modification must likewise be approved by the Court. This Joint
Stipulation may not be discharged except by performance with its terms or

by a writing signed by the Parties and approved by the Court.
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12. APPLICABLE LAW

The terms of this Joint Stipulation shall be governed by and construed
in accordance with Florida law without regard to its choice of law provisions.

13. THIS SETTLEMENT IS FAIR, ADEQUATE AND REASONABLE

The Parties warrant and represent they have conducted a thorough
investigation of the facts and allegations in this Action and have diligently
pursued an investigation of the claims alleged in this Action. The Parties
further represent and warrant that they believe this Settlement is a fair and
reasonable resolution of this Action and that they have arrived at this
Settlement in arm’s-length negotiations, taking into account all relevant
factors, present and potential. This Settlement was reached after extensive
negotiations.

14. RETENTION OF JURISDICTION

The Court shall retain jurisdiction with respect to the interpretation,
implementation and enforcement of the terms of this Joint Stipulation and all
orders and judgments entered in connection therewith, and the Parties and
their counsel hereto submit to the jurisdiction of the Court for purposes of
interpreting, implementing and enforcing the Settlement embodied in this
Joint Stipulation and all orders and judgments entered in connection

therewith.

10
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15. COUNTERPARTS

This Joint Stipulation may be executed in counterparts, and when each
Party has signed and delivered at least one such counterpart, each
counterpart shall be deemed an original, and, when taken together with other
signed counterparts, shall constitute one Joint Stipulation, which shall be
binding upon and effective as to all Parties. Electronic signatures compliant
with the ESIGN Act and signatures transmitted by fax or .pdf shall have the
same effect as an original ink signature.

16. PARTIES' AUTHORITY

The signatories hereto represent that they are fully authorized to enter
into this Joint Stipulation and bind the respective Parties to its terms and

conditions.

| HAVE READ THIS RELEASE AND THE JOINT STIPULATION
CAREFULLY AND HAVE BEEN AFFORDED THE OPPORTUNITY TO
DISCUSS THEM WITH COUNSEL OF MY CHOOSING. | UNDERSTAND
THAT THIS RELEASE AFFECTS MY LEGAL RIGHTS. | SIGN THIS
RELEASE KNOWINGLY AND VOLUNTARILY.

W/ /24 /a2

Plalntl

By: Dated: (7 ]l Y

estin Fire Cdntrol District

Its: /Jju_ C’Z@/

11
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APPROVED AS TO FORM:

By: /s/ Sean Culliton Dated: 8/25/2022

Sean Culliton, Esq.
Plaintiffs' Counsel

By: . ;lMx —ﬂw‘fp Dated: 9/39'/4"3'9—
J. Wes Gay, Esq. / '

Defendant’s Counsel

12
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Exhibit A
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RELEASE OF CLAIMS

|, Dalton Crozier, am a Named/Opt-In Plaintiff in the lawsuit captioned
Ryan Jensen, et al. v. Destin Fire Control District, Case No. 3:20-cv-5661-
RV-HTC, pending in the United States District Court for the Northern District
of Florida, Tallahassee Division (the “Jensen Action”).

By signing my name below, | acknowledge that | understand and |
agree that, in exchange for a gross payment to me totaling $1.249.20 as part
of the settlement of the Jensen Action, | shall be deemed to have released
and discharged the Released Parties (as that term is defined in the Joint
Stipulation of Settlement in the Jensen Action) from all claims or causes of
action arising at any time up to and including the date of that Agreement for
unpaid overtime wages that were or could have been asserted in the Action,
or that arise out of facts asserted in the Action, including without limitation
claims for unpaid overtime wages, and including but not limited to claims
under the Fair Labor Standards Act, as well as any related claims for
liquidated damages, penalties, attorneys’ fees and costs, expenses, interest,
or other damages available under this law.

| HAVE READ THIS RELEASE AND THE JOINT STIPULATION
CAREFULLY AND HAVE BEEN AFFORDED THE OPPORTUNITY TO
DISCUSS THEM WITH COUNSEL OF MY CHOOSING. | UNDERSTAND
THAT THIS RELEASE AFFECTS MY LEGAL RIGHTS. | SIGN THIS
RELEASE KNOWINGLY AND VOLUNTARILY.

Dalton Crozier
[INAME]

_Adhe?
[SIGNATURE]

DATED:
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RELEASE OF CLAIMS

[, David Garner, am a Named/Opt-In Plaintiff in the lawsuit captioned
Ryan Jensen, et al. v. Destin Fire Control District, Case No. 3:20-cv-5661-
RV-HTC, pending in the United States District Court for the Northern District
of Florida, Tallahassee Division (the “Jensen Action”).

By signing my name below, | acknowledge that | understand and |
agree that, in exchange for a gross payment to me totaling $3.792.87 as part
of the settlement of the Jensen Action, | shall be deemed to have released
and discharged the Released Parties (as that term is defined in the Joint
Stipulation of Settlement in the Jensen Action) from all claims or causes of
action arising at any time up to and including the date of that Agreement for
unpaid overtime wages that were or could have been asserted in the Action,
or that arise out of facts asserted in the Action, including without limitation
claims for unpaid overtime wages, and including but not limited to claims
under the Fair Labor Standards Act, as well as any related claims for
liquidated damages, penalties, attorneys’ fees and costs, expenses, interest,
or other damages available under this law.

| HAVE READ THIS RELEASE AND THE JOINT STIPULATION
CAREFULLY AND HAVE BEEN AFFORDED THE OPPORTUNITY TO
DISCUSS THEM WITH COUNSEL OF MY CHOOSING. | UNDERSTAND
THAT THIS RELEASE AFFECTS MY LEGAL RIGHTS. | SIGN THIS
RELEASE KNOWINGLY AND VOLUNTARILY.

David Garner
[NAME]

P2 _
[SIGNATURE]

DATED:
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RELEASE OF CLAIMS

I, Jason Haynes, am a Named/Opt-In Plaintiff in the lawsuit captioned
Ryan Jensen, et al. v. Destin Fire Control District, Case No. 3:20-cv-5661-
RV-HTC, pending in the United States District Court for the Northern District
of Florida, Tallahassee Division (the “Jensen Action”).

By signing my name below, | acknowledge that | understand and |
agree that, in exchange for a gross payment to me totaling $8.071.20 as part
of the settlement of the Jensen Action, | shall be deemed to have released
and discharged the Released Parties (as that term is defined in the Joint
Stipulation of Settlement in the Jensen Action) from all claims or causes of
action arising at any time up to and including the date of that Agreement for
unpaid overtime wages that were or could have been asserted in the Action,
or that arise out of facts asserted in the Action, including without limitation
claims for unpaid overtime wages, and including but not limited to claims
under the Fair Labor Standards Act, as well as any related claims for
liquidated damages, penailties, attorneys’ fees and costs, expenses, interest,
or other damages available under this law.

| HAVE READ THIS RELEASE AND THE JOINT STIPULATION
CAREFULLY AND HAVE BEEN AFFORDED THE OPPORTUNITY TO
DISCUSS THEM WITH COUNSEL OF MY CHOOSING. | UNDERSTAND
THAT THIS RELEASE AFFECTS MY LEGAL RIGHTS. | SIGN THIS
RELEASE KNOWINGLY AND VOLUNTARILY.

Jason Haynes
[NAME]

[SIGNATURE]

DATED:
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